be made as necessary to avoid dis-
f:rimination on the basis of disabil-

1ty.

* Modifications must be made to al-

low the presence/use of service ani-
mals.

* There may be no discrimination
through association with a person

with a disability.

e Surcharges to cover the costs of
accommodations may not be im-

posed solely on persons with dis-
abilities.

* Examinations and courses must be
accesstble.

* There may be no discrimination
because of insurance constraints.

* There may be no harassment or re-
taliation against individuals who
are accessing their rights under the
law or against those who assist
people with disabilities in access-
ing their nghts.

Of particular importance in making
appropriate accommodations for stu-
dents with disabilities are the man-
dates for making modifications as
needed in policies, practices, and pro-
cedures and for assuring accessibil-
ity of examinations and courses. As
required under Section 504, this in-
cludes all aspects of academic and
nonacademic activities including ad-
missions and recruitment, admission
to programs, academic adjustments,
housing, financial assistance, physi-

cal education and athletics, and coun-
seling.
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The ADA and Its Impact —— I

What is the law?

How does the ADA affect This includes:
The Americans with Disabilities Act

institutions of higher * active recruitment of qualified per-

of 1990 (ADA) is the civil rights guar-
antee for persons with disabilities 1n
the United States. It prowvides pro-
tection from discrimination for indi-
viduals on the basis of disability. The
ADA extends civil rights protections
for people with disabilities to employ-
ment in the public and private sec-
tors, transportation, public accom-
modations, services provided by state
and local government, and telecom-
munication relay services.

What 1s the ADA's

definition of a “person

with a disability”?

A “person with a disability” is any-
one with a physical or mental impair-
ment that substantially limits one or
more major life activities, such as car-
ing for one's self, performing manual
tasks, walking, seeing, hearing,
speaking, breathing, learning, and
working. In addition to those people
who have visible disabilities—per-
sons who are blind, deaf, or use a
wheelchair— the definition includes
people with a whole range of invis-
ible disabilities. These include psy-
chological problems, learning disabili-
ties, or some chronic health impair-

ment such as epilepsy, diabetes, ar-
thritis, cancer, cardiac problems, HIV/

AIDS, and more. (Documentation of

the disability may be required.) A per-
son 18 considered to be a person with
disability i1f he/she has a disability,
has a record of a disability, or 1s re-
garded as having a disability.

education?

The ADA upholds and extends the
standards for compliance set forth in
Section 504 of the Rehabilitation Act
o1 1973 to employment practices, com-
munications, and all policies, proce-
dures and practices that impact on
the treatment of students with dis-
abilities. Employment issues for all
institutions are covered under Title
I. For all activities, public institu-
tions are covered under Title II; pn-

vate institutions are covered under
Title I1I.

Because of the public attention given
to the passage and implementation of
the ADA, renewed attention is being
focused on disability access to insti-
tutions of higher education. This fo-
cus includes the whole scope of the
institution’s activities, including fa-
cilities, programs, and employment.

Employment issues
under the ADA

University and college personnel will
be asked to make “reasonable
accommodations” within the employ-
ment process to insure nondiscrimi-
nation on the basis of disability., In-
stitutions should be prepared to
accommodate persons with disabili-
ties qualified to work in campus of-
fices and departments in all aspects
of employment including recruitment,
application, hiring, benefits, promo-
tion, evaluation, and termination.

sons with disabilities for open posi-
tions

* changes in qualifying examinations
and interviewing questions

* changes to traxning materials, and
training policies

* provision of qualified readers or in-
terpreters, as well as technology
that will allow employees with dis-
abilities to be fully functional
within the employment setting.

Areas of review for an ADA

self-evaluation

Public institutions of higher educa-
tion are responsible for having a
clearly established grievance proce-
dure for persons with disabilities who
feel their rights have been violated
under the ADA. Moreover, each in-
stitution is responsible for conduct-
Ing a self-evaluation of its prepared-
ness, as well as ongoing review of pos-
sible barriers in the following areas:

* There may be no exclusion on the
basis of disability.

¢ There may be no discrimination
through contract.

. Participation should be in the most
Integrated setting possible.

*There may be no discrimination
through eligibility criteria.

* Reasonable modifications in poli-
cies, practices, and procedures must

kil
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